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Fair Work Act 2009 
s.185—Enterprise agreement

Shire of Exmouth
(AG2019/887)

SHIRE OF EXMOUTH ENTERPRISE AGREEMENT 2017

Local government administration

COMMISSIONER BISSETT MELBOURNE, 26 APRIL 2019

Application for approval of the Shire of Exmouth Enterprise Agreement 2017.

[1] An application has been made for approval of an enterprise agreement known as the 
Shire of Exmouth Enterprise Agreement 2017 (the Agreement). The application was made 
pursuant to s.185 of the Fair Work Act 2009 (the Act). It has been made by Shire of Exmouth. 
The Agreement is a single enterprise agreement.

[2] The Employer has provided written undertakings. A copy of the undertakings is 
attached in Annexure A. I am satisfied that the undertakings will not cause financial detriment 
to any employee covered by the Agreement and that the undertakings will not result in 
substantial changes to the Agreement.

[3] Pursuant to subsection 190(3) of the Act, I accept the Undertakings.

[4] Subject to the Undertakings, I am satisfied that each of the requirements of ss.186, 
187, 188 and 190 as are relevant to this application for approval have been met.

[5] Pursuant to s.202(4) of the Act, the model flexibility term prescribed by the Fair Work 
Regulations 2009 is taken to be a term of the Agreement. 

[6] The Agreement is approved and, in accordance with s.54 of the Act, will operate from 
23 May 2019. The nominal expiry date of the Agreement is 25 April 2023.

COMMISSIONER
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Model flexibility term  Schedule 2.2 
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Schedule 2.2—Model flexibility term 
(regulation 2.08) 
   

Model flexibility term 

 (1) An employer and employee covered by this enterprise agreement 

may agree to make an individual flexibility arrangement to vary the 

effect of terms of the agreement if: 

 (a) the agreement deals with 1 or more of the following matters: 

 (i) arrangements about when work is performed;  

 (ii) overtime rates; 

 (iii) penalty rates; 

 (iv) allowances;  

 (v) leave loading; and 

 (b) the arrangement meets the genuine needs of the employer and 

employee in relation to 1 or more of the matters mentioned in 

paragraph (a); and 

 (c) the arrangement is genuinely agreed to by the employer and 

employee. 

 (2) The employer must ensure that the terms of the individual 

flexibility arrangement: 

 (a) are about permitted matters under section 172 of the Fair 

Work Act 2009; and 

 (b) are not unlawful terms under section 194 of the Fair Work 

Act 2009; and 

 (c) result in the employee being better off overall than the 

employee would be if no arrangement was made. 

 (3) The employer must ensure that the individual flexibility 

arrangement: 

 (a) is in writing; and 

 (b) includes the name of the employer and employee; and 

 (c) is signed by the employer and employee and if the employee 

is under 18 years of age, signed by a parent or guardian of  

the employee; and 

 (d) includes details of:  
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 (i) the terms of the enterprise agreement that will be varied 

by the arrangement; and 

 (ii) how the arrangement will vary the effect of the terms; 

and 

 (iii) how the employee will be better off overall in relation to 

the terms and conditions of his or her employment as a 

result of the arrangement; and  

 (e) states the day on which the arrangement commences. 

 (4) The employer must give the employee a copy of the individual 

flexibility arrangement within 14 days after it is agreed to. 

 (5) The employer or employee may terminate the individual flexibility 

arrangement: 

 (a) by giving no more than 28 days written notice to the other 

party to the arrangement; or 

 (b) if the employer and employee agree in writing—at any time. 

Federal Register of Legislative Instruments F2014C00008



Schedule B – Wage Rates – Applies to existing employees employed prior to 

the Effective Date of this Agreement   
 
 

Full time existing employees (part time on a pro rata basis) 
    
 

  

Base salary per 
annum from 

Effective date of 
Agreement 

 Base salary per 
annum effective 1 

July 2020 

 Base salary per 
annum effective 1 

July 2021 

 Base salary per 
annum effective 1 July 

2022 

**Base salary 
per annum 

effective 1 July 
2023 

Level 1 $54,890 $55,933 $56,995 $58,078 $59,833 

Level 2 $57,480 $58,572 $59,685 $60,819 $62,659 

Level 3 $60,071 $61,212 $62,375 $63,560 $65,485 

Level 4 $61,107 $62,268 $63,451 $64,656 $66,611 

Level 5 $62,143 $63,324 $64,527 $65,753 $67,737 

Level 6 $65,251 $66,491 $67,754 $69,042 $71,116 

Level 7 $68,360 $69,659 $70,982 $72,331 $74,515 

Level 8 $75,613 $77,049 $78,513 $80,005 $82,419 

Level 9 $78,721 $80,217 $81,741 $83,294 $85,798 

Level 10 $82,866 $84,440 $86,045 $87,679 $90,323 

Level 11 $85,974 $87,608 $89,272 $90,968 $93,702 

 
**Base salary per annum wage rates effective 1 July 2023 do not form part of the Shire of Exmouth 
Enterprise Agreement 2017 (the Agreement) as the wage increase is an internal wage increase only.  
Wage rates effective 1 July 2023 will be used to determine the employee’s ordinary hourly rate of pay 
and for the purposes of all terms and conditions under the Agreement.     
 



Schedule C – Wage Rates – Applies to new employees employed on or after 

the Effective Date of this Agreement  

 
 

New full-time employees (part time employees on a pro rata basis) 
 

  

Base salary per 
annum from 

Effective date of 
Agreement 

 Base salary per 
annum effective 1 

July 2020 

 Base salary per 
annum effective 1 

July 2021 

 Base salary per 
annum effective 1 July 

2022 

**Base salary 
per annum 

effective 1 July 
2023 

Level 1 $49,804 $50,750 $51,715 $52,697 $54,281 

Level 2 $52,394 $53,390 $54,404 $55,438 $57,106 

Level 3 $54,985 $56,030 $57,094 $58,179 $59,932 

Level 4 $56,021 $57,085 $58,170 $59,275 $61,058 

Level 5 $57,057 $58,141 $59,246 $60,372 $62,185 

Level 6 $60,166 $61,309 $62,474 $63,661 $65,583 

Level 7 $65,817 $67,067 $68,342 $69,640 $71,749 

Level 8 $75,613 $77,049 $78,513 $80,005 $82,419 

Level 9 $78,721 $80,217 $81,741 $83,294 $85,798 

Level 10 $82,866 $84,440 $86,045 $87,679 $90,323 

Level 11 $85,974 $87,608 $89,272 $90,968 $93,702 

 
 
**Base salary per annum wage rates effective 1 July 2023 do not form part of the Shire of Exmouth 
Enterprise Agreement 2017 (the Agreement) as the wage increase is an internal wage increase only.  
Wage rates effective 1 July 2023 will be used to determine the employee’s ordinary hourly rate of pay 
and for the purposes of all terms and conditions under the Agreement.      
 
  



Schedule D – Wage Rates – Casual Employees 
 
The following ordinary hourly wage rates (excludes 25% casual loading) applies to casual employees 
employed prior to and on and after the Effective Date of the Shire of Exmouth Enterprise Agreement 
2017. 

  

Ordinary hourly 

rate from Effective 

Date of Agreement 

(excludes 25% 

casual loading) 

Ordinary hourly 

rate effective 1 July 

2020 (excludes 25% 

casual loading) 

Ordinary hourly 

rate effective 1 

July 2021 

(excludes 25% 

casual loading) 

Ordinary hourly 

rate effective 1 

July 2022 

(excludes 25% 

casual loading) 

**Ordinary hourly 

rate effective 1 

July 2023 

(excludes 25% 

casual loading) 

Level 1 $20.62 $21.01 $21.41 $21.82 $22.73 

Level 2 $21.31 $21.72 $22.13 $22.55 $23.23 

Level 3 $22.30 $22.73 $23.16 $23.60 $24.31 

Level 4 $22.82 $23.25 $23.69 $24.14 $24.86 

Level 5 $23.86 $24.32 $24.78 $25.25 $26.01 

Level 6 $25.82 $26.31 $26.81 $27.32 $28.14 

Level 7 $26.43 $26.93 $27.44 $27.96 $28.80 

Level 8 $30.04 $30.61 $31.19 $31.78 $32.74 

Level 9 $31.59 $32.19 $32.80 $33.42 $34.43 

Level 10 $33.65 $34.29 $34.94 $35.60 $36.67 

Level 11 $37.43 $38.14 $38.86 $39.60 $40.79 

 
** Base salary per annum wage rates effective 1 July 2023 do not form part of the Shire of Exmouth 
Enterprise Agreement 2017 (the Agreement) as the wage increase is an internal wage increase only.  
Wage rates effective 1 July 2023 will be used to determine the employee’s ordinary hourly rate of pay 
and for the purposes of all terms and conditions under the Agreement.      
 
Example: 17-year-old junior working on a Monday 

Level 3 = $22.30 per hour 

Age = 17 years 

Junior wage is 65% of Level 3. 

$22.30 x 65% = $14.49 

Casual rate (add 25%) is: 

$14.49 + 25% 

= $18.11 per hour 

Example:  17-year-old junior working on a Saturday  

Level 3 = $22.30 per hour 

Age = 17 years 

Junior wage is 65% of Level 3. 

$22.30 x 65% = $14.49 

Ordinary rate is $14.49 

Calculate ordinary rate + 25% (casual loading) + 50% (Saturday penalty). 

Total rate is ordinary rate plus 75%. 

$14.49 + 25% + 50%  

$14.49 +75% 

= $25.35 per hour 


	Shire-of-Exmouth-Enterprise-Agreement
	D67160B61B47CB5D2A08ED4FAC341DAB22262.docx
	D67160B61B47CB5D2A08ED4FAC341DAB22247.pdf

	01072023_FINAL_Wage_Schedule_B-C-D

